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2 9 DEC A T FTHR GOVERNMENT OF INDIA
IS AT MINISTRY OF RAILWAYS
(e %) (RAILWAY BOARD)

13\@ 99-No.2019/E(0)11/4/24 New Delhi, I}dtad: 24
)™M .
;2 'a)} The CMD/MD:s,

All Railway PSUs & NHSRCL.
The MD, CRIS, New Delhi,
The Vice Chairman. RLDA, New Delhi.

> Subi/Acceptance of technical resignation of IR officers for their permanent absorption
in PSUs/ABs. »

Ref: Railway Board’s letter No. 202 1/F(X)II/PW/3 dated 21.09.2021 and 03.04.2023
(copy enclosed).

Your attention is drawn to Railway Board's letters dated 21.09.2021 and 03.04.2023
referred to above vide which the authority for accepting the technical resignations of officers
below the Administrative Grades of Indian Railways is delegated to the General Managers
(GMs) of Zonal Railways. '

2. However, it has been observed that in some cases, officers below Administrative Grade
working on deputation to CPSEs/ABs have been absorbed by getting their technical resignations
accepted by the concerned General Managers of Zonal Railways and without informing Railway
A. Board. :

3. It may be noted that the officers below Administrative Grade are appointed on deputation

basis to CPSEs/ABs with Board's approval only. Therefore, in cases where officers (below the

Administrative Grades) on deputation to PSUs/ABs are seeking permanent absorption, their

technical resignation cases must first be sent to the Railway Board for review and approval. Only
/QI\ after receipt of approval of Railway Board, such cases should be forwarded to the respective

General Managers (GMs) of Zonal Railways for acceptance of technical resignations of the
officer concerned.

&y o porst—

DA: As above (Manoj Kumar)

(R
Joint Secretary (Deputation)/Railway Board
05\0»“"7’ \ (WA %"33

Email: manojkumar.rail@gov.in
¥ to:

The General Manager (s), All Indian Railways. PUs. DG/RDSO.

Za.
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GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)
No. 2021 /FOOLL/PW/3

New Delhi, Dated 03.04.2023

The General Managers, All Indian Railways.
The Director General, RDSO, Lucknow.
The General Manager, CORE,
CAOs (Const),
CAQ, MTP/Mumbal.

7 CAC/DMW.

Sub: Delegation of powers to General Managers.
Ref: Board's letter No.2021/F{X)II/PW/3 dated 21/08/2021.

In partial modification to Board's letter referred above, powers of General Managers

regarding acceptance of resignation as indicated in Para No. (A) (IV) (1) of Schedule of
Powers have been amended to read as under:

Item No. (A) (IV) (1):
To the acceptance of resignation of an Administrative Grade Officer’,

2. Please acknowledge receipt.

e

(Ashish Singh)
DIRECTOR FINANCE (Exp.) »
(RAILWAY BOARD)
N0.2021/F(X)I1/PW/3 New Delhi, Dated 03.04.2023
Copy to:
i) Dy. Comptroller & Auditor General of india (Railways), Room No. 224, Rail Bhawan,
New Delhi.
ii) PFAs, Indian Railways.
iiiy FA & CAO(C)s, Indian Railways.
(Ashish Singh)
DIRECTOR FINANCE (Exp.)

(RAILWAY BOARD)
PR s
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GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

No 2021/F(X)VPW/3 _ New Delhi, dated 21/09/2021

The General Managers, Indian 3
The Director General RDSO, Lucknow

The General Manager CORE
» CAOs {C(}nst}
/ CAQ, MTPMumbai.
CAO/DMW and COFMOW.

Sub: Delegation of Powers to General Managers - Revision of Annexure — Il to Chapter v,
Indian Railways Financial Code, Vo, |.

Ref: Board's letter No F(X)lI-2015/PW/7 dated 1210672017 on the above subject.

During a review of delegation of powers to General Managers, with a view to make it
more effective, it was felt that the delegation of powers earlier issued needs ta be updated.
Accordingly, revised version of supersession the delegation of powers in the form of
Advance Corection Slip No. 90 is enclosed herewith. The orientation of the attached
delegation of powers is different from the one earier issued in the following manner:

E I The items have been updated by incorporating the amendments already issued.
i The items which have lost relevance have been deleted.
M. The items appearing in various parts of the earlier delegation have been
censolidated.
iv.  The numbering system has been streamiined, so that quoting of items in files
becomes easier

¥. Too many details and noles have been done away with.

vi.  The items, on which separate detailed instructions from Board exist, have either
beenmuiﬂedarouﬂyabﬂefreietmhasbeengwen. :

vii.  The items which are not covered in this delegation will be govemed by existing
codal provision or subject specific quidelines of Board.

Please acknowledge the receipt 2~ a\™
a\
(Ajeet Kumar Srivastava)
Executive Director Finance (Exp. i
{Raiiway Board).
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No 2021/F(X)il/PW/3 New Delhi, dated 21/09/2021
Copy to:

) Dy. Comptroller & Auditor General of India (Railways), Room No. 224, Rail Bhawan,
New Delni
i} PFAs, Indian Railways.

i)  FA&CAO(C)s, Indian Railways. =
,,\o'\\

{Ajeet Kumar Srivastava)
Executive Director Finance (Exp )il
{Railway Board),

No 2021/F(XNVPW/3 ' New Delhi, dated 21/09/2021

Copy for information to:

The Director General, National Academy of Indian Railways, Vadodara.
The Director General, Indian Raitways Institute of Financial Management, Secunderabad
The Director General, Indian Railway Institute of Transport Management, Lucknow.

The Director General, Indian Railway Institute of Civil Engineering, Pune.

The Director General, Indian Railway Institute of Mechanical and Flectrical Engineering,
Jamalpur. :

The Director General, Indian Railway Insfitule of Signal Engineering ang
Telecommunications, Secunderabad.

The Director General, Indian Railway Institute of Electrical Engineering, Nasik_

The Executive Direclor, indian Railways Centre for Advanced Maintenance Technoiogy,
Gwalior. :

The Registrar, Railway Claims Tribunal, Delhi.

The General Secretary, IRCA, New Delhi.

The Chief Commissioner of Railway Safety, Lucknow.

The Secretary, Railway Rates Tribunal, Chennai.

The Chairman, Railway Recruitment Board, Ahmedabad, Ajmer, Allahabad, Bangalore,
Bhopal, Bhubaneshwar, Chandigarh, Chennai, Gorakhpur, Guwahati, Jammu & Srinagar,
Kolkata, Maida, Mumbai, Muzaffarpur, Patna, Ranchi, Secunderabad and Trivandrunf.

Executive Director Finance (Exp. )i
(Railway Board).
Copy to:

CRB & CEO, MfFin., M/O&BD, Minfra, M/TRS, Secretary/Railway Board
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ADVANCE CORRECTION SLIP No.90
FINANCIAL CODE VOLUME I-1982 Edition {Reprint-1898)
ANNEXURE-Ii-{See Paragraph-505)

Annexure to Board's letter No. 2021/F(X)IVPW/3 dated 21/09/2021.

POWERS OF GENERAL MANAGERS OF INDIAN RAILWAYS

In supersession of existing orders on the subject, the President is pleased to make the following
rules specifying the areas in which the General Managers and DG RDSO may not sanction
expenditure or deal with other matters without previous sanction of the higher authority.

The General Managers shall have powers to sanction expendilure and o delegate their powers to
authorties subordinate 1o them alongwith powers to re-delegale further in consultation with the
Principal Financial Adviser (PFA) of the Railways.

The exercise cfﬁtepomdobgatcdshd!besuwmeﬂmhg Codal Provisions, Rides
and Regulations as well as restrictions imposed from time to time by Railway Board on
specific subjects.

CAVEATS TO DELEGATION
The previous sanction of the higher authority is necessary for all items listed below:
A)  Establishment Matters

) Permanent /Temporary/Work charged posts:

1} the creation of any post.

2) revival of a sanclioned post kept in abeyance or remaining vacant for a period of more than
02 years.

3) the grant of provisional payment beyond 3 months to incumbent of any post beyond
available sanction.

(MoF's OM No: (1VE Coord-U2017 daled 12.04 2017 & 7{2/E Coord/2020 dated 04.00,2020 as revised
from time fo time)

0,  PayAl ic:

1} grant to a Railway employee emoluments higher than that admissible under the Raiway
Rules or any orders of the Government of india.

2) permitting Medicai Officers o receive fees for professional attendance to patients if they
hold posts in which privale practice is debarrad.

Page10of8
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- 3) permitting a Railway employee to undertake work andfor receive fee {non-recuring or

i

recuning) from private sources exceeding Rs.5,000/- per annum in each individual case.
4) Additional Post Allowance:

permitting additional post allowance except as per Board's letter No:. F(E)
Spl.f2009/FR//3(7" CPC) dated 05 08 2018 as revised from time 1o time.

Award/Reward/Honorarium:

1) the grant of reward in excess of Rs. 5,000/- in each individual case subject to limit of Rs
1,00,000/- group award.

(Board's Lelter No: F{X)It-2016/PW/YP13 dated 16.12.2016 as revised from time 1o {imé)

2) the grant of reward in excess of Rs. 30,000/ in each individual case 1o non-gaz Railway

employees who have done exemplary work to avert accidents. This may be re-delegated to
DRMs upto Rs.7,500/- in each case. :

{Board's Lefter No: F)H-2014/PW/4 dated 05.02 2015 as revisad from time (o tima}

3) the ex-gratia payment of bonuses or rewards in excess of Rs.50,000/-per case. for
invenlions.GM may exercise these powers only in those cases where the employee
secures the patent for such innovation and transfers the rights to Indian Railways
uncenditionally and such innovation is considered useful for Indian Railways. -

{Board's Letler Na. F{XM-2016/PWIVPE3 dated 10.02.2017 as revised from time to time)

4) the acceptance of honorarium by a Gazetted Railway servant in excess of Rs.20,000/- per
case for undertaking work as arbitrator in 2 dispute in which the Rallway Admiristration is a
parly and in excess of Rs. 5,000/~ in a year in alf other types of cases, except cases of
acceptance of honorarium for conducfing Disciplinary Enquiries against Railway Officers
arising out of Vigilance/CBI cases where the iimit shall be as per the rate fixed by Board
from time to time.

(Board's Letter No: F(X)i-2008/PW/6 dated 250472013 & No.2019/Trans CelyS&T/Suggestions from GMs
dated 02.09.2013 as revised from time {o timé)

5} the grant of honorarium to Non-gaz railway employee in excess of Rs.15,000/- in each
individual case. Where the honorarium is recurring, the limit appiies fo the tolal amount paid
in a financial year. These powers will be exercised with the concurrence of PFA,

(Board's Letters F{X)!t/13/PW/4 dated 2507 2013 as rewsed from time 1o time)

6} Rewards (o persons other then Raitway Employees:

a) the grant of rewards in excess of Rs 25 000 in each case.

b} the grant of reward in excess of Rs.50,000/- in each case lo the persons who have
done exemplary work to avert accidents and saved passengers life. This may be re-
delegated to DRMs upto Rs. 10,000~ n each case.

{Board's Lofter No.F(X)1-2016/PW/3 dated 14.08 2015 as revised from time fo time}
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1)

2)
3)

4)

)

8)

8)

2019/E(O)-l1/74/24

- Other Matters:

the acceptance of resignation of a gazetted officer

{DoPT's OM No: 28034/25/87-Esti(A) dated 11 02 1988 as revised from time to time)

the deputation of a Railway servant out of India

the sanction of expenditure on deputation of Railway employees for training courses,

seminars, symposia in recognized non-Railway Institutions in excess of Rs.1.00 crore in a

year for Zonal Railways and Rs.8 lakh in a year for Production Units as detailed in Railway

Board's Letter No: 2017/Trans/01/Policy dated 18.10.2017 and 2018/Trans./Cell/E/process

reforms dated 12.12.2018 as revised from time to time.

the waiver of the cost (Full or partial) of training of a Railway employee who has received

training at Railway's cost and who is required to serve the Railway for a minimum

prescribed period.

permitting a railway servant below Junior Scale to travel by Air on duty as detailed in Board

Letter No: F(E)I/2021/AL-28/47 dated 13.08.2021 as revised from time to time,

the construction or purchase of a building for use as residence by an Officer or to hire a

building for use as residence by an Officer under conditions which fall outside the

framework of the extant instructions in regard to the ceiling of rental, minimum period for
the lease and other conditions.

the remission of recovery of rent: beyond four months. ;

(The General Manager may exempt the incumbent of a post from occupying the quarter

allotted to the post and/or from paying rent thereof upto a maximum period of four months

in the following circumstances: ;

a) when an employee is temporarily transferred to 2 post in another station:

b) when the quarter is subjected to extensive repairs, such as renewals of roofing,
replacement of flooring, or such other special works necessitating the vacation of the
whole quarter;

¢) when an employee is required to vacate the quarter under medical advice on account of
an infectious disease or an epidemic.)

the write-off of —

a) Advances

b) Amounts overdrawn by Officers, or otherwise due from them, which were discovered in
audit within a year.

B) Works Matters

Expenditure on works not wholly chargeable to Ordinary Working Expenses

Sanction of works:

In the plan heads New Lines, Gauge Conversion, Railway Electrification works,
Metropolitan Railway Projects, setting up of new Production Units, Rolling Stock or
Surveys.

‘Sanction of works in other Plan heads beyond Rs.2.5 crore provided and subject to:
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